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CaliforniaChoice

Your Health. Your Choice.

A CHOICE Administrators Program




For nearly a decade, businesses like yours have. Employer fixed dollar
depended on Califort@hoiceto provide affordable This popular option allows you to set a dollar budget
employee choice health benefits to their employees. per employee. Dependent costs can be included too.

By combining the advantages of a consumer choice healt8. Employee fixed dollar

program with a proven method for providing employer You can set your contribution so that each employee
budget control, CalifornGhoiceoffers a reliable pays a flat rate for a specific health plan at a designated
solution to fit everyo@eneeds. He8ehow it works: benefit level.

CaliforniaChoiceoffers you three easy ways to help Once you determine how you want to set your budget,
manage the cost of providing health benefits. your employees do the rest.

1. Percentage of cost Each employee can selechdadth plan, benefit level
You may choose to contribute a fixed percentage andpremiumto fit their own famil® needs.

toward the cost of a specific benefit level and health

plan. This method can also be used to contribute

toward dependent premiukhig® your choicel!

Participating Health Plans

¥ Blue Shield of California HMO and PPO

¥ Health Net HMO, ELECT Open Access, Salud con Health Net, Salud Mexico
¥ Kaiser Permanente HMO

¥ Sharp Health Plan HMO

¥ Universal Care HMO and ChampionHEALTH

¥Western Health Advantage HMO

Flexible benefit plan designs

CalChoice HMO 10, 25 and 40
Three coverage options with no deductible and affordable co-payments for office visits and prescriptions.

CalChoice PPO 250, 500, 1000 and 2400 (HSA-compatible)
Four great options that can offer lower premiums, a wider selection of doctors and a plan that works with a Heal
Savings Account (HSA).



With so much flexibility in one program,
youQll never have to shop for health coverage again
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Enrollment in CaliforniaChoice One monthly bill is all you need

Is fast and eas 3
y It does®matter how many different health plans your

After your company has confirmed its participation and €MPloyees enroll in, yistill receive just one monthly
eligibility requirements, enrollment is as simple as bill that itemizes each individ®aloverage choices and

completing one application and providing a current census. Prémiums. And, because Califdbiaiceprovides
single-source administration, you send one monthly

Each employee will receive a personalized worksheefh€ck for all your compayiealth benefits. No more

that shows their cost for each health plan option, after iMe spent writing multiple checks!

your compar® contribution. This empowers them to

choose their benefits based on their own budget, health

plan preference, desired co-payment and more. You'll never have to shop for

3 health benefits again

If youd like personal assistance, our enrollment experts

are on hand for on—_site meetings and Spanish—speakingDuring your annual Open Enroliment, your employees

teams are also available. can select a different health plan and/or change their
benefit level without leaving the program. And, you
can adjust your contribution level depending on your
compan® changing financial picture. Best of all, you
can accomplish everything through our dedicated

ka8l CaliforniaChoice support staff or the Califordlaoicewebsite at

N&Z 1our Health. Vour Choice. calchoice.com.
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